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TWENTY-FOURTH MEETING OF THE FINANCE COMMITTEE
TO BE HELD ON MONDAY, NOVEMBER 17, 2008 AT 4:30 P.M.
IN THE COUNCIL CHAMBER, TOM DAVIES SQUARE

COUNCILLOR CALLAGHAN, CHAIR

(PLEASE ENSURE CELL PHONES AND PAGERS ARE TURNED OFF)

The Council Chamber of Tom Davies Square is wheelchair accessible. Please speak
to the City Clerk prior to the meeting if you require a hearing amplification device.
Persons requiring assistance are requested to contact the City Clerk’s Office at least
24 hours in advance of the meeting if special arrangements are required. Please call
(705) 674-4455, extension 2471. Telecommunications Device for the Deaf (TTY)
(705) 688-3919. Copies of Agendas can be viewed on the City’s web site at
www.greatersudbury.ca.

1. Declarations of Pecuniary Interest and the General Nature Thereof

FINANCE COMMITTEE (24™)  (2008-11-17) -



REVIEW OF OPTIONS : PAGE NO.

Each member of the Senior Management Team will present budget options
received from Council resolutions, public submissions, Council referrals and
departmental submissions.

Caroline Hallsworth, Executive Director, Administrative Services

Pat Thomson, Director of Human Resources & Organizational Development
Bill Lautenbach, Acting General Manager of Growth & Development

Lorella Hayes, Chief Financial Officer/Treasurer

Catherine Matheson, General Manager of Community Development

Marc Leduc, Fire Chief

Greg Clausen, General Manager of Infrastructure Services

Tim Beadman, Chief of Emergency Services

(PLEASE BRING BUDGET DOCUMENT TO THE MEETING)

MANAGERS’ REPORTS

Report dated November 12, 2008 from the General Manager of Growth and
Development regarding Energy Efficiencies Strategy.
(FOR INFORMATION ONLY)

(At the request of the Pricrities Committee at their November 5, 2008 meeting, a report
addendum has been prepared to identify energy efficiency targets and provide financial
justification for hiring a Certified Energy Manager.)

DEMONSTRATION OF VOTING PROCESS

> Ron St. Onge, Manager of Software and Business Applications

PRELIMINARY VOTING ON BUDGET OPTIONS\

REVIEW OF VOTING RESULTS

2009 PARKING LOT REVIEW

The Chair of the Finance Committee will review each of the items placed in the
Parking Lot during the meeting. The consensus of Council will be required for each
item listed in the Parking Lot.

8:30 P.M. ADJOURNMENT (RESOLUTION PREPARED)
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NEXT FINANCE COMMITTEE MEETINGS

DATE: MONDAY, NOVEMBER 24, 2008
TIME: 4:30 P.M.
PLACE: COUNCIL CHAMBER

COUNCILLOR TED CALLAGHAN
CHAIR, FINANCE COMMITTEE

FINANCE COMMITTEE (24™) (2008-11-17)

FRANCA BORTOLUSSI
COUNCIL SECRETARY



Request for Recommendation (‘ Greater|Grand
X Sudbiiry
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Type of Decision

Méeting November 17, 2008 Report-Date November 12, 2008

Decision Requested | x Yes Priority High Low

Direction Only Type ‘of Meeting Open Closed

Report Titie

Energy Efficiencies Strategy - Addendum
Th’is"report Hashesh reviewed by the Eirancd s s , .
Division and the funding source has_i_)een identified.
If approved, a budget option totalling
$165,000 will be prepared for the 2009 FOR INFORMATION ONLY
budget.
Background Attached Recommendation Continued

Recommended by the Department

Recommended by the C.A.O.

AT 4

Bill Lautenbach
Acting General Manager of Growth &
Development
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Report Prepared By Division Review

Stephen Monet Bill Lautenbach
Manager jof Environmental Planning Initiatives Acting General Manager of Growth & Development

A report on a proposed Energy Efficiencies Strategy for the City of Greater Sudbury was prepared
and presented at the November 5" Priorities Committee meeting (attached). Following questions
at the end of the presentation, Priorities Committee asked that staff prepare energy savings targets
as well as provide financial justification for hiring a Certified Energy Manager. The present report
addresses the requests for additional information.

REDUCTIONS IN’ FUEL CONSUMPTION

By implementing the actions listed in the Energy Efficiencies Strategy, the Fleet Services Section
estimates that an overall 20% reduction in fuel consumption will be achieved by end of 2013, based
on a 2007 baseline. Although this estimate does not include vehicles associated with Police and
Fire Services or Transit, a 20% reduction would still result in fuel reduction of over 400,000 litres.
The estimate is based on the following information:

ldling Reductions: from Fleet Challenge Ontario
The anti-idling program "Repair Our Air" has analyzed engine data from sixty fleets and has

provided the following results. These are associated to wasted fuel due to excessive idiing.
a) Municipal Services Fleet 30 - 50%

b) Transit 35 - 40%
¢) Enforcement 65 - 85%
d) Utilities 30-75%

In 2005 the City of Hamilton, through reduced idiing saved $300,000.00 in fuel costs. They
further estimate annual savings of $2 - 3 million when the idling policy is fully enforced.

CGS Fleet Services Section estimates that an achievable target for a successful idling control
program can result in 10% savings in fuel costs. ltis expected that it will take approximately
two years to foster the proper attitude with employees to achieve these idling controls.

Hybrid Vehicles - Right Sizing

Replacing our current "white fleet” of cars with Hybrid vehicles can reduce fuel consumption by
approximately 50% per vehicle. Based on 15,000 km per year we can reduce consumption by
approximately 1400 litres per year per vehicle. In 2009, we can have 23 units providing us with
a fuel consumption reduction of 32,200 litres per year. In 2010 we can have another 15 units
for an additional reduction of 21,000 litres per year.

Replacing Supervisors pickup trucks with Hybrid SUV vehicles can provide approximately 1,000
litres per year per vehicle reduction. In 2009 we can replace 10 units for a fuel consumption
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reduction of 10,000 litres per year. In 2010 we can replace another 10 units for an additional
reduction of 10,000 litres per year.

By the end of 2010 this will result in a fuel consumption reduction of approximately 73,000 litres
annually.

Fuel consumption ratings provided by the Energy Fuel Consumption Guide published by
Natural Resources Canada (NRCan).

SmartDriver Program - NRCan

The SmartDriver program is being used by a number of Transit Fleets in Canada. NRCan has

studied the results of the program and has established an average fuel consumption savings of
5-10%.

By introducing the SmartDriver training program on a City-wide basis a 5% fuel consumption
reduction can be realized.

ENERGY EFFICIENCIES - FACILITIES AND INFRASTRUCTURE

Targets

Estimating a target for energy reductions in CGS facilities and infrastructure is far more difficult
given that we do not yet have in place an Energy information System to process and analyze
energy consumption data. Estimates from other municipalities provide a good starting point,
however, as to what is possible through energy conservation and demand management. The
table below is from the City of Hamilton’s Corporate Energy Policy (October 2007):

Municipality Conservation and Demand Management Targets
Hamilton Recommending 20% below 2005 level by 2009
Toronto 20% below 2005 level by 2020
Ottawa 20% below 19890 levels by 2012
Oakville 10% by (no date given)
Vancouver 6% reduction by 2012
Calgary 20% below 2005 level by 2020
Edmonton 16% below 1990 levels by 2010

Several other municipalities were included that did not yet have targets, including Waterloo,
Kitchener, London, Mississauga, and Halton Region.
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Legislative Requirements

Most Ontario municipalities are now grappling with energy management because of the Energy
Conservation Leadership Act, 2006. Regulations under this Act will likely require Ontario
municipalities to prepare annual energy conservation plans that would include:

° a description and summary of annual energy usage of the municipality’s
significant energy-consuming technologies and operations;
. a description of current and proposed activities and measures to conserve the

energy used by the municipality’s technologies and operations and otherwise
reduce the amount of energy used by the municipality;

° a summary of progress and achievements in energy conservation and other
reductions since the previous pian.

Aside from upcoming implementation of legislative requirements for municipalities to
demonstrate leadership in energy conservation, many Ontario municipalities have undertaken
energy management for the direct financial benefits. In fact, the number of Ontario
municipalities that have staff or divisions dedicated to energy conservation and demand
management is growing all the time. In support of these efforts, Ontario’s Chief Energy
Conservation Officer, in his 2007 annual report, recommended that the province’s municipalities
appoint Municipal Energy Conservation Officers (MECOs) to engage communities at the local
level in creating a culture of conservation.

Achievements of Other Municipalities

Over the past week, a call was made by CGS’s Director of Asset Services fo all Ontario
municipalities for information on their energy management approaches. Thus far, we have
received information from Mississauga, Hamilton, and Guelph.

The City of Mississauga, for example, has had a corporate Energy Management Section,
consisting of three employees, since 2001. They are actively seeking additional staff for energy
management. The calculated return on investment for the 6 year period (2002 to 2007) is 408%
as detailed in the table below:

Utility consumption savings $5,768,800
Grants from various sources $311,000
Billing error credits $240,900
Water sewerage discount $324,180
Electricity procurement savings $2,462,700
Total Savings 2002 to 2007 | $9,287,700
Total Investment $2,274,900

As another example, the City of Hamilton’s Office of Energy Initiatives (OE!) was started in May
2006 and now has a total of 5 energy team members. The OEIl has Corporate responsibility for



Title: Energy Efficiencies Strategy - Addendum Page: 5
Date: November 12, 2008

energy procurement and energy conservation and demand management initiatives. Reported
corporate energy savings achieved through Hamilton’s OEl are detailed in the foliowing table:

Savings/Avoided Costs City Total
Energy Commodity Hedging $665,723
Energy CDM Initiatives $381.913
Utility Rates Changes $1,741,712
Incentives/Funding $413,271
Utility Billing or Metering Errors $2,103,471
Avoided Costs (sub-total) $2,789,349
Direct Cost Savings (sub-total) $2,516,742
TOTAL Cost Reductions & Savings $5,306,091

These cost reductions and savings achieved from May 2006 to end of 2007 represent over 13%
of Hamilton’s $40.6 million energy budget in 2007. Applying this same rate to CGS’s 2007
expenditures for electricity and natural gas ($10.6 million) achieves a cost reduction and
savings of just under $1.4 million. Savings derived from paybacks due to billing or metering
errors alone would likely resuit in hundreds of thousands of dollars.

Many other Ontario municipalities are just getting started in conservation and energy
management. The City of Guelph, for example, hired a Energy Conservation Project Manager
seven months ago. In that time, the Project Manager, who has the professional designation of
‘Certified Energy Manager’, estimates to have saved the City of Guelph about $180,000.

Based on experience of Ontario municipalities that have employees dedicated solely to energy
conservation and demand management the savings more than pay for the cost of the
employees. The Region of Peel has an energy section comprised of 15 employees headed by a
director. The City of Toronto operates with 7 employees including the Manager of Corporate
Energy Management. In addition, they have an energy management program for the
community administered by 10 employees including the manager. York Region performs the
corporate energy management function with 6 staff including a manager.

Many more Ontario municipalities are currently actively seeking ways of managing energy and,
as such, qualified individuals may become difficult to find.

The City of Greater Sudbury currently does not have an employee that meets the qualifications
of a Certified Energy Manager. As such, there is no one on staff that has the role of
coordinating conservation and energy demand management and as a result full potential
savings are not being realized.
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OPTIONS

Two options are possible for dealing with energy management at CGS:

OPTION 1. Rely solely on the full-service package with the AMO/LAS Energy Management

Tool.

As discussed in the attached report, AMO/LAS have developed an Energy Management Tool,
which is an electronic energy management system. Energy consumption data from our
hundreds of meters would be input into the system, which would then analyze the data for
patterns, baselines, anomalies, etc. The EMT is currently offered in two packages: 1) the full-

service package and 2) the self-service package.

The self-service package would necessitate having an energy specialist on staff that would use
the EMT to extract the desired energy consumption information. Costs for the self-service

package offered by AMO/LAS.

One-time set-up fee $5000
Monthly Subscription fee $1000
Monthly Data Retrieval Service fee $723
TOTAL $25,676

The full-service package would have the added benefit of providing energy consumption
reports. Costs associated with this service are identified in the following table:

One-time set-up fee $5000
Monthly Subscription fee $1000
Monthly Maintenance fee $2410
Monthly Data Retrieval Service fee $723
TOTAL $54,596

There are significant disadvantages to OPTION 1, including:

. No one person would be assigned to oversee energy management for the
organization. Each manager and director would maintain oversight over their
respective facilities and expenditures would remain uncoordinated. One of the
key recommendations from a CGS Internal Audit prepared in 2005 was to
“Assign clear responsibility for energy management to a single person.
Responsibilities should include monitoring and analyzing energy usage at

City facilities.”

° Existing audits could not be used to their fullest since no one currently on CGS
staff has the expertise to interpret these. Furthermore, no new audits would be
commissioned and potential benefits would remain unrealized. A Certified
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Energy Manager would be able to perform in-house energy audits as part
of their role, which represent substantial cost savings over hiring a
consultant for every audit. This would ensure that deep knowledge of our
facilities’ energy potentials and liabilities is maintained within the CGS
organization.

Investment in the AMO/LAS Energy Management Tool without the benefit of a
dedicated energy management employee represents a poor investment since
the energy management coordination would be lost. Experience in other Ontario
municipalities shows that Certified Energy Managers have more than earned
their salaries in energy savings alone.

Application for retrofit grants would remain uncoordinated and missed
opportunities would remain.

Retrofits would remain disjointed and uncoordinated and would not be based on
a comprehensive overview of all CGS facilities.

CGS would remain poorly prepared to fulfill the upcoming legislative
requirements under the Energy Conservation Leadership Act, 2006.

OPTION 2. Hire a Certified Energy Manager

The option recommended by the Energy Efficiencies Strategic Project Team is for CGS to hire
a Certified Energy Manager and provide that person with $50,000 annually for commissioning
specialized audits on our buildings and for expenses relating to energy efficiencies. Approval of
this option would represents a $165,000 investment for the organization.

Experience in other Ontario municipalities shows that Certified Energy Managers have
more than earned their salaries in energy savings alone.

RECOMMENDATION

That Council direct staff to prepare a budget option for hiring a Certified Energy Manager and
$50,000 per year for facility audits and for expenses relating to energy efficiencies.
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Executive Summary

The City of Greater Sudbury has made and is continuing to make significant strides
in becoming more energy efficient in its operations. This report presents a
coordinated strategy for achieving additional energy efficiencies, in terms of liquid
fuels and electricity/natural gas for facilities and infrastructure. Each division
concerned will continue to allocate resources in their respective areas to ensure
energy efficiency receives due consideration. In addition, the organization as a
whole must foster an energy-wise corporate culture.

While many of the costs associated with energy efficiencies will be borne by the
various Divisions’ operating and approved capital budgets, hiring a Certified Energy
Manager and conducting energy audits of City facilities are key components that
are dependent on the approval of a budget option.

Recommendation:

That during budget deliberations, Council approve a budget option for hiring of a
Certified Energy Manager and $50,000 per year for facility audits and for expenses
relating to energy efficiencies. Creation of this position would assign clear
responsibility for energy management to a single person. Responsibilities would
include monitoring and analyzing energy usage at City facilities; determining
priorities for facility audits and retrofits; and liaising with division and section heads
to ensure a coordinated approach to energy management.

Background

The City of Greater Sudbury spends approximately 3% of its budget on energy to
run its fleet of 1100 vehicles and other motorized equipment (650 licensed vehicles);
to treat water and wastewater; to power over 600 municipal buildings; and to light

its streets.

The City of Greater Sudbury’s direct energy budget totals over $15.1 million.
Roughly 30% ($4.5 million) is allocated to fuel, 55% ($8.5 million) for electricity, and



15% ($2.1 million) to natural gas.

While these expenses are necessary to maintain municipal services, there is little
doubt that efficiencies can be brought to a number of areas that would result in
substantial reductions in energy use. These efficiencies are made more important
by the rise in energy costs predicted for the years ahead.

Council has shown its support for energy efficiency. For example, Council approved
the EarthCare Sudbury Local Action Plan and the Health Community Strategy, both
of which identify energy efficiency as a means of becoming a more sustainable
community. Likewise, the Canadian Union of Public Employees (CUPE), which
represents a large number of the City's workforce, has worked for many years to
preserve healthy and liveable communities and recognizes the need to curb energy
use to fight climate change.

Achievements to date

Energy efficiencies have been implemented in most areas of the City’s operations
over the past several years, both in terms of its fleets and its buildings. Highlights of
these energy efficiency initiatives include:

e Development of a 1.6MW power station from captured landfill gas.

e Purchase of seven hybrid cars to replace aging fleet of large engine cars.
Internal testing reveals that our Toyota Prius’ achieve 62 mpg in the City
compared to 20 mpg for our Ford Crown Victoria’s.

e Installation of a solar wall and geothermal heating at the Wanapitei Water
Treatment Plant.

e Numerous energy retrofits to several City buildings, including Tom Davies
Square.

e Replacement of roughly 50% of incandescent traffic signals in Greater
Sudbury’s urban area with LED lights, which consume only about 10% of the
energy of regular signal lights.

e Installation of actuators at traffic signals and coordination of traffic signals to
reduce the idling time of vehicles.

¢ Optimization of snow plow and salting routes to minimize travel
time. Optimization of spreader-laid sand, which further reduces energy
related to spring cleanup of catch basins and street sweeping.

e Training of all transit drivers with the SmartDriver for Transit program.

e Use of asphalt recycling whenever possible to reduce the need for harvesting



new aggregates and producing new asphalt which thereby reduces the
related equipment energy consumption.

e Savings achieved through securement of competitive fuel/electricity/natural
gas purchasing agreements.

e New Pioneer Manor construction is rated to at least LEED (Leadership in
Energy and Environmental Design) Silver standard.

¢ A Continuous Improvement Program, which was initiated by CUPE Local
4705, often receives suggestions on energy reduction in the workplace.

The following sections outline the recommended strategy for achieving greater
efficiencies in energy use in municipal operations and facilities.

Fuel Efficiencies

Significant reductions in fuel use at the City will only result through the
implementation of an integrated strategy based on shared responsibility, behavior
modification, and use of appropriate technology. The strategy involves a
three-prong approach that is self-reenforcing and, therefore, stands the best chance
of effecting permanent change in the organization’s energy use. The approach
involves:

1. Purchasing fuel-wise vehicles and putting in place fuel-saving technologies
appropriate to the intended use;

2. Creating fuel-wise habits in CGS personnel through education and training;
and,

3. Monitoring to ensure fuel-wise use of CGS resources.

Fuel-wise Vehicles and Technologies

The Fleet Services Section will continue to track, test and implement technological
innovations in fuel efficiency for City vehicles and motorized equipment.

White Fleet / Cars: Our current fleet of cars is primarily Ford Crown Victorias. To
purchase a Hybrid car there is approximately $6,000.00 per vehicle of additional
capital required. On fuel costs alone the pay-back on the capital is two (2) years. In
our seven (7) year life cycle we would realize a fuel savings of approximately
$15,000.00 per vehicle ($3,000.00 per vehicle annually).

In addition to savings in fuel costs Hybrid vehicles also realize savings in
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maintenance costs. These are realized in extended oil change intervals, extended
brake change intervals, extended tune-up intervals, etc... The Hybrid battery costs
are not significant in our maintenance costs as they are under warranty for eight (8)
years, one (1) year longer than our life cycle.

Supervisor’s Pickup Trucks: Most of our supervisors currently drive pickup trucks.
In most cases the need for a pickup truck is questionable. As we live in a
community where we have many gravel roads pickup trucks will be replaced with
small Hybrid SUV vehicles. Replacing supervisor’s pickup trucks with small Hybrid
SUV vehicles will increase fuel efficiency from approximately 19mpg to
approximately 40 mpg.

Approximately $6,000.00 per vehicle of additional capital is required. On fuel costs
alone the payback is approximately three (3) years. In our seven (7) year life cycle
we would realize a fuel savings of approximately $7,000.00 per vehicle ($1,750.00
per vehicle annually).

Auxiliary Heaters: The Fleet Services Section will test independent vehicle heating
systems that allow the vehicle to be shut off and still maintain comfortable cab
temperatures. At a cost of $150,000 from the reserve fund, the City will purchase 40
to 50 units at $1,500.00 to $3,500.00 per vehicle depending on system selected. In
the future these heaters will be included in the specifications when replacing
vehicles. These heaters typically use 10% of the fuel that would be consumed
during idling. Idling times can be significantly reduced using these heaters to heat
the engine cooling system and to keep the interior of the vehicles warm without
having to run the engine.

Payback on these heaters can be as little as two (2) years depending on
application. Since these heaters can be removed and instailed in replacement
vehicles several years of reduced fuel consumption can be achieved.

LED Lighting: The Fleet Services Section will continue to test and implement LED
vehicle light systems that operate on reduced amounts of electricity and allow
vehicles to be shut off while certain lights remain on. The current or amperage
required to operate these lights is minimal and will not draw down the vehicle’s
battery over the work periods of a shift. LED lighting is currently specified during the
purchase of new vehicles and equipment. LED lights have a greater life expectancy
than regular lighting offering reduced maintenance costs as well as fuel savings
realized through reduced idling time.
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Education and Training for fuel efficiency

Educating and training City personnel in adopting fuel efficient habits in their
day-to-day work is an important component of a comprehensive fuel efficiency and
conservation strategy at the City. Once employees adopt fuel efficient habits at
work, they are also more apt to adopt these in their personal vehicles as well.

The SmartDriver in the City Program, developed by Natural Resources Canada
(NRCAN), has been designed to make fleets more fuel-efficient, reduce business
costs, protect the environment and provide employees with defensive driving
techniques. NRCAN also offers the SmartDriver for Transit program. All transit
drivers have been trained by NRCAN’s SmartDriver for Transit, but they are so far
the only City employees to have been SmartDriver trained. The City has qualified
instructors within Transit that can offer the training to City employees. The basic
course involves approximately four (4) hours of in class training. Class size can be
for twenty (20) to thirty (30) staff per session. The training costs per employee will
be funded through each Division’s current operation budget.

Benefits of the SmartDriver in the City training program include:

¢ Reduce fuel consumption

e Control unnecessary idling costs
e Reduce collisions

¢ Reduce maintenance costs

e Enhance our corporate image

e Keep our employees healthy

¢ Enhance existing training efforts
e Promote effective route planning

SmartDriver training will be mandatory for all CGS employees who regularly use
vehicles as part of their work. Training will be rolled out over a 24-month period.

The Fleet Services Section has initiated the “Idling Gets You Nowhere” program
which depends not only on new technology but also on a strong education program
for all City employees aimed at reducing consumption and costs through proper
driving habits. Studies indicate that approximately 40% of our fuel costs are directly
related to idling. Reducing the amount of unnecessary idling will provide significant
savings in the expenditures for gasoline and diesel.



In terms of educational opportunities, the Fieet Services Section within the Asset
Services Division will continue to host vehicle and vehicle technology information
sessions like the one held on September 16th at Tom Davies Square. The City’s
EarthCare Sudbury Program will continue to provide the community with
information on fuel efficiency and alternative transportation. The Transit Division will
continue with initiatives aimed at increasing transit ridership.

Monitoring Systems

Putting in place monitoring systems will allow tracking of fuel and vehicle use and
will help to ensure fuel-wise practices are adhered to by City employees. Monitoring
will require establishing three initiatives:

1. Reassignment of Fuel Budgets: First, following the principle of shared
responsibility, fuel budgets will be assigned by Section or Division rather than the
current assignment to Fleet Services only. This will assign responsibility for fuel
consumption directly to user groups. C urrently hourly and monthly equipment rental
rates used are all inclusive. The rate covers all expenses related to vehicles and
equipment. Included in the rate are costs for: capital (initial & replacement), repairs
& maintenance, damage, fuel, licences and insurance. Rental rates will be amended
to include capital, routine repairs and maintenance, licences and insurance. The
end user will be responsible and accountable for fuel used and preventable damage
to the unit. The monthly rate will be determined using established formula for each -
unit in the fleet. This type of charge back system leads to better accountability and
provides managers with a better tool to develop business plans.

2. Fuel Storage and Management System: Second, a comprehensive Fuel
Storage and Management System is scheduled to be in place by spring of 2009.
The System will provide a number of advantages, including:

e Ensuring that vehicles are all fueled using the City’s bulk supplies purchased
through competitive pricing;

¢ Ensuring that the City has better control of its fuel reserve in emergency
situations;

e Ensuring timely monitoring of vehicle use and optimizing vehicle utilization;

e Ensuring appropriate supporting documentation to allow successful
application for fuel rebates;

e Ensuring appropriate data for benchmarking; and,
¢ Allowing one employee to manage fuel storage, dispensing, inventory and
control rather than involving several employees from various departments,
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divisions, and sections as is now the case.

As part of the 2008 Capital approved project, Fleet Services Section will be issuing
an RFP for the supply and installation of a new fuel management and storage
system with fueling sites in each of the City’s five (5) geographical

areas. Dispensing our own fuel allows an approximate savings of 10% per litre
used. Once all sites are operational, there will be no need for fuel purchases to be
made at private stations, other than in extenuating circumstances. The electronic
controls will eliminate any unauthorized use of the City’s fuel sites and will provide
reporting on fuel consumption and charge backs will be allocated accurately.

3. Automatic Vehicle Locators: Third, increased use of Automatic Vehicle
Locators (AVL) in City vehicles will allow direct, real-time vehicle monitoring. AVLs
are small onboard computers that record vehicle position and engine use and
transmit this information to fleets personnel for analysis by specialized software.
Use of AVLs will allow supervisors to be notified if a vehicle’s operation is out of the
norm (e.g., vehicle stationary for extended period with motor running).

Facilities and Infrastructure Efficiencies

Electricity and natural gas are consumed by the City to maintain over 600 facilities,
treat water and wastewater and maintain road safety through street lighting and
traffic signals. Although accounts are set up for various Divisions and Sections for
electricity and natural gas, the Finance Division typically is solely responsible for
actual bill review and payment. Managers and Directors in other Divisions do not
have the appropriate information to make specific decisions relating to energy use.
More importantly, no current position at the City has oversight of coordinated energy
management, including applying for retrofit grants and setting priorities for key
retrofit projects based on facilities audits.

A four-prong strategy is recommended as a first phase in achieving coordinated
efficiencies for CGS facilities and infrastructure:

1. Deploying an Energy and Environmental Management System;
2. Conducting energy audits for CGS facilities.

3. Creating a position for a Certified Energy Manager; and,

4. Creating a position for an Energy Clerk
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Eneragy and Environmental Management System

The foundation of the energy efficiencies strategy relies on reliable information
about the City's energy use. The best means of achieving this is by deploying an
Energy and Environmental Management System. Currently, no such system is in
place at the City.

An Energy and Environmental Management System (EEMS) is an electronic
information system that stores and analyzes energy utilization data provided by
utility companies. The EEMS is able to provide reports to managers as to energy
use by facility; comparisons between years (taking into account weather
differences); and highlight variances to help managers identify potential problem
areas.

The Association of Municipalities of Ontario (AMO) and the Local Authorities
Services Ltd. (LAS) have launched an EEMS, which they have named the Energy
Management Tool (EMT). The EMT allows all AMO members to benchmark and
compare facility performance, measure and verify savings from energy conservation
projects, reduce operational costs and improve processes, and meet corporate
environmental stewardship goals including greenhouse gas (GHG) reductions.
Those municipalities with interval meters are also able to utilize the software to
manage demand control schemes.

In terms of functionality, the EMT has robust reporting, billing, trending, and
modeling capabilities that can create text, numerical, and graphic summaries of
sophisticated operations on any range of data sets—simple or complex.

The EMT is a web-based system available to all municipalities across the province
regardless of location, size, number of facilities, or internal resources. Two types of
service packages for the EMT are offered to address diverse municipal
requirements: Self-Serve and Full-Serve. The Self-Serve option allows users to
handle many of the day-to-day tasks themselves so it is ideal for municipalities who
can allocate their own resources to the project, whereas Full-Serve users can take
advantage of the LAS staff expertise to carry out these tasks for them. The
following chart breaks down the responsibilities between LAS and the municipality
for the Self-Serve and Full-Serve Options respectively.
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Self-Serve
Option

Full-Serve
Option

LAS Responsibilities

e Hosting

¢ Maintenance and
Upgrades

e Support including Help
Desk

e Communications

e Net System Load
Shape and Greenhouse
Gas Emission Factor
Updates

e Hosting

e Maintenance and
Upgrades

e Support including Help
Desk

e Communications

¢ Net System Load
Shape and Greenhouse
Gas Emission Factor
Updates

e Ongoing Data Entry

e Bill Verification

e Report generation and
Analysis
Greenhouse Gas
(GHG) Tracking and
Reporting

Municipal Responsibilities

e Ongoing Data Entry

e Bill Verification

e Report generation
and Analysis

e Greenhouse Gas (GHG)
Tracking and Reporting

e Provide On-going Data to
LAS staff (once per month for
non-interval accounts, liaise
for meter hook-ups for
interval accounts)

Both self-serve and full-serve versions offer the following services:

e Help desk support on the use of the software plus data verification
e LAS takes care of all hosting and maintenance requirements plus software

upgrades

e Automatic updates to greenhouse gas emission factors and net system load

shapes

e Access to training and education sessions offered on-line and throughout the
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province
in addition, LAS staff also provides the following for full-serve users:

e Ongoing data entry provided

e Utility Bill Verification

e Production and dissemination of all requested reports to all interested local
staff.

The EMT pricing is still being firmed up by AMO/LAS at the time of writing, but is
expected to be offered at $1000 per month for the Self-serve Option.

Energy Audits for CGS Facilities

Prior to amalgamation in 2001, the former Region of Sudbury had a Strategic
Energy Plan whereby it invested a total of $7 million to achieve annual energy
savings and a reduction in tonnes of equivalent carbon dioxide emissions (eCO2), a
unit of measurement used to measure global warming effect. With amalgamation of
seven former municipalities and the former Region in January of 2001, the newly
formed City was now managing over 600 facilities. It was identified that the Strategic
Energy Plan had to be expanded to include the additional facilities and as a result
ICLEI conducted additional audits for the City.

Endorsed by the Ontario Ministry of the Environment, the City of Greater Sudbury
applied to the Federation of Canadian Municipalities (FCM) for funding under the
Green Municipal Enabling Fund (GMEF) to assist with the funding for the
development of a Strategic Energy Plan to identify efficiency initiatives within
municipal operations. This application was for a study on the performance of 45
major facilities with recommendations to increase the energy efficiencies of these
facilities. These facilities represented 1.5 million square feet of total municipal
facilities. The facilities included Arenas, Fire Stations, Pools, Libraries, the Transit
Garage, Museums, Community Centres, former Municipal Offices and a few smaller
facilities all of which were not included in previous audits. The application was
approved and funding was secured for approximately 50% of the audit and the
Strategic Energy Plan.

The agreement for funding with FCM was prepared and ICLEI Energy Services
started auditing the facilities in 2003. The final reports were submitted to the City in
June of 2005. The reports include audit results and recommendations for forty-five
facilities. The Executive Summary of these reports identified savings of
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approximately 4.8 million kilowatts of electricity, and 668 thousand cubic meters of
natural gas. While the study focused on fuel and energy saving opportunities,
41,000 litres of water conservation opportunities were identified and included in the
total utility cost saving potential. Total annual utility cost potential for all facilities
was found to be $455,000. The cost to implement the 222 recommendations to
achieve such savings was estimated at $3.4 million with a payback of 7.4 years.

While some of the recommendations have been implemented as part of on-going
capital projects, there has been no common approach to study and implement the
recommended measures of the ICLEI reports. As some of the original audits and
recommendations are in excess of 10 years old, they should be revisited to identify
additional deep retrofit initiatives now available due to more recent technologic
advancements, process changes, and newly recognized initiatives. Consideration
must be given to recent energy cost increases necessitating immediate action.

Certified Energy Manager

The hiring of a Certified Energy Manager (CEM) at the City is the keystone to
ensuring the success of the energy efficiencies strategy presented herein. The CEM

would be a qualified engineer with the added certification of “Certified Energy
Manager.”

The CEM would:

e review and implement the 222 recommendations of the Energy Audit report
prepared for the City by ICLEI delivered in 2005;

e determine which additional facilities require energy audits and commission
these to be undertaken ($50,000 per year is recommended to allow for
audits);

e set priorities for retrofits for the City’s 600 facilities and set priorities for any
green energy projects tied to facilities;

e interface with divisional and sectional managers to ensure dialogue and
coordinated follow-through on energy efficiency actions;

e ensure continued reliability and use of data and information from the Energy
and Environmental Management System;

e actively seek provincial and government grants relating to energy efficiency
retrofit needs at the City.
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Currently, none of the key tasks at the City are being performed in a coordinated
manner, if at all.

Energy Clerk

A new fuel management system will be in place by spring of 2009. One full-time
position will be re-allocated to implement the new system at five locations. The
position would coordinate the city's fuel system (control fuel inventory, storage,
dispensing and maintaining the system, reconciliation of accounts, etc.) and the
EMT for facilities.

Fostering an EnergynwiseCOrporate Culture

To ensure the success of the strategy outlined above there is a need to establish
consistent energy efficiency expectations for staff. This can be achieved through
training and education as well as by setting appropriate policies, such as the
anti-idling by-law adopted by Council on August 13, 2008. The following initiatives
will help foster and support an energy-wise corporate culture:

SmartDriver in the City Training: CGS will establish fuel-wise policies, such as
mandating that all City employees that use a vehicle as part of their regular duties
follow the SmartDrive training. SmartDriver in the City is offered at no cost by
NRCAN. The only cost would be for employees’ wages for the 3- to 4-hour training
session. All affected personnel shall be trained before the end of 2010.

Vehicle Right-sizing: The Fleet Section will develop a vehicle needs assessment
process to ensure that vehicles are ‘right-sized’ to the position or duty and that the
most fuel efficient vehicles possible are assigned. Reviewing the City’s operational
processes may help identify areas where reduced number of vehicles is possible.

Promote Efficient Route Planning: By effectively planning our routes and travel
plan, we can reduce the distances travelled and reduce duplication of vehicles
travelling the same streets unnecessarily. This will reduce the amount of fuel
consumed and provide greater efficiency.

Accountability and Responsibility: The City needs to promote responsibility and
accountability to the front-line supervisors. In turn, front-line supervisors must
promote energy-wise initiatives of the City to ensure buy-in from our employees.
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Continuous Improvement Program: CGS management and union staff will
continue to support the Continuous Improvement Program, a co-sponsored initiative
between CUPE Local 4705 and City management. Supervisors will strive to respond
to all suggestions and follow-up quickly on those that merit immediate attention.

Community Initiatives: The City, through its EarthCare Sudbury Program, will
continue to raise awareness and educate the community on matters relating to fuel
efficiency and car dependency. Other groups, such as Rainbow Routes and the
Bicycle Advisory Panel, will continue to work toward increasing the infrastructure for
safe, active transportation options. Finally, Transit Division

21



	a

